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Canadian Medical Protection Association Premiums as an Employment Expense

Line 229 – Other Employment Expenses

You can deduct certain expenses you paid to earn employment income. You can do this only if your employment contract required you to pay the expenses, and either you not receive an allowance for them, or the allowance you received is included in your income.

Under the Collective Agreement, effective September 1. 2003, residents must pay CMPA fees as a condition of employment. Revenue Canada has permitted some “employed” physicians to deduct CMPA fees from their taxable income under “other deductions” (line 229 of the return) providing they file a completed T777 E Statement of Employment Expenses. The CMPA premiums may be entered under Expense, Other expenses.

IT IS IMPORTANT TO NOTE THAT THE CMPA PREMIUMS MUST BE CLAIMED AS AN EMPLOYMENT EXPENSE AND NOT UNDER ANNUAL UNION, PROFESSIONAL AND SIMILAR  DUES.

In addition, a T2200 E form Declaration of Conditions of Employment must be requested from the residents applicable payroll department. This form is not included with the individuals tax return, but should be kept in case Canada Customs & Revenue Agency asks to see it.
Background information

· The College does not recognize residents as ‘professionals’.

· Even if a physician services extender shifts their best recourse is to apply under Line 229 as stated above; having said this, if a resident has service physician extender shifts PARA recommends they seek advice from a professional accountant.  
· PARA has a letter from the Income Tax Rulings Directorate confirming that the cost of medical malpractice insurance is deductible under subsection 8(1) of the Income Tax Act provided the employer certifies the employee's requirement to pay the expense on the form T2200.
· In the Arbitration award dated August 15, 2003, the arbitrator felt it was not appropriate to have the Health Regions reimburse residents for CMPA coverage, but that CMPA membership is a reasonable requirement in the contract. This has the advantage of allowing deduction of such membership costs as an (employment) expense.

See attached correspondence dated April 6, 2006 from the Income Tax Rulings Directorate

Indexed: C:\My Documents\PARA Policy & Procedure\CMPA Premiums as an Employment Expense


